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EXPLORE WHAT'S
INSIDE THIS ISSUE:

I am pleased to introduce the final Careers Newsletter of the
academic year. The first newsletter we wrote opened with an
Introduction from Dario Stevens talking about the newly formed
Careers team, an ambitious new strategy and the role and
integration of CEIAG at Nescot.

Looking back on this, we're very pleased with how much the
Careers department has grown and want to say thankyou to
everyone who's worked with us and helped us.

We have a lot planned for the next academic year including
changes to the Progression process, Careers presence on MyDay,
improvements to the jobs board and further integration into
tutorial and curriculum areas.

I'm excited to be able to share details of these with you in after
the next academic year starts and I hope that we can achieve the
same, or greater, growth next year.

INTRODUCTION
By Ben Snellock

CAREERS NEWSLETTER
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On 19th April, Helen Reynolds from Heathrow
Jobs came to talk to our Public Service and
Travel students about job opportunities when
they leave college in the Summer. 

This is particularly pertinent as by the end of
2022 even though the airport will still only be
working at 60% capacity, they are actively
looking to fill thousands of job roles.  
 
Helen used an ice breaker to welcome the
students, to help them interact more readily
with each other. She then gave an overview of
employment at the airport, the types of
situations the students are likely to encounter
and talked about the relevant transferable
skills needed for the roles available. 

Our students were actively engaged with the
session, and this activity helped demonstrate
to them the transferable skills needed for
future employment within the sector. 

Helen hoped the session inspired a potential
avenue for future career options and is looking
to secure additional resources. 

HEATHROW JOBS

Heathrow Jobs - Guest Speaker

This will hopefully lead to her team having the
opportunity to run future sessions at the
airport, so that students can visit the landside
terminal areas, helping bring to life both the
environment and employment possibilities. 

Nescot will keep in touch with Helen and we
hope to be able to offer this opportunity to
students again next year.
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Talk to Public Services on Tuesday 14th June

UK BORDER FORCE VISIT

Public Service Students were invited along to a
presentation by the UK Border Force on
Tuesday 14th June. This took place in the AMT
and long serving officers Sharron Morris and
Andy Carpenter gave a very informative talk,
explaining how The Border Force are a law
enforcement command within the Home Office. 

They explained to our students how they keep
our borders secure at sea and airports across
the UK, as well as overseas. They discussed how
this was accomplished, by not only checking the
immigration status of people arriving in and
departing the UK, but by baggage, vehicle and
cargo searches. 

They also described how their job roles include
patrolling the coastline, searching vessels,
gathering intelligence and alerting police and
security services to people of interest. 

To bring this to life for the students there were
short videos from applicants who had recently
joined the service, talking about their
experiences. 

They also gave our students the chance to try
out their hand cuffs and stab vests for size, as
well as bringing along examples of seized
goods that people had tried to smuggle into
the UK.

Also discussed were the skill set required and
how it included emotional resilience,
commitment, discipline and respect. 

This hopefully gave our students lots to think
about in terms of potential job opportunities
and roles within The Agency, as well as the
skills they would need to develop. 

In the new academic year, we hope to arrange
an airside visit to Gatwick for those students,
actively thinking of a career within The Border
Agency. 

They are also keen to continue working with
Nescot and would like to come into college to
speak with the new cohort of students. 
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SPORTS INTERVIEWS
Guest Interviewers for Sports Students

In early May, Selina Kuczewski sent through a
request from the Sports Department to Careers.
They wanted to know if we could provide external
staff to give their students mock interview
experience as part of a unit in their level 3
assessment, as having external staff helps to make
the scenario more real for their students.

Ellie Smith, our Enterprise Adviser from Coast 2
Capital, got on the case and was soon able to
provide 3 interviewers from the Fulham FC
Foundation, Kayleigh Bowers, Mat Doolan and Laura
Everton, which was especially useful as they were
from a sporting organisation who run community
coaching. Gemma Pritchard-Smith a recruitment
consultant in HR also volunteered along with Ellie,
so we had a full complement of staff for the session  

Our interviewers were provided with job
descriptions, a list of questions and a
comprehensive feedback form for each student. 

Students were asked a variety of questions from a
long list, with detailed feedback given both verbally
and in written format after the initial interview. 

The feedback from students was very positive, with
them stating it a very useful process, and that they
feel more confident and prepared going into future
interviews, appreciating now what to expect. 

It was also noted that it was a good
opportunity to improve and develop skills
to aid in future interviews. 

The reverse side, interviewers, told us how
much they had enjoyed the session and how
impressed they were with our students.
One commented on how incredibly wise the
students were and how they would love to
support the development of NESCOT
students in the future. 

A couple of other commented that they
would definitely have employed the
students they interviewed if this had been a
live session for a real job, which was very
encouraging. 
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Laura Reynolds and Andy Edwards came to
Nescot at the end of May, to talk to our
Motor Vehicle and Electrical students about
Level 3 Engineering options at Gatwick. 

As it is so late in the term, a lot of our
students have already established their
progression routes for when they leave
college, but we are hoping to capitalise on
this contact and look forward to visits to
Gatwick and further talks about progression
options in the new academic year.

Our visitors explained there is a massive
diverse range of around 2000 vehicles on
their site. They include cars, snow ploughs
and fire engines, all of which need to be
maintained. Their engineering opportunities
cover numerous options that are both
challenging and develop skills, working on
planned, preventative and corrective
maintenance. All their applicants are
encouraged to move around the different
options at Gatwick.

GATWICK AIRPORT
Engineering options at Gatwick

There are lots of new, innovative operations, for
example they are currently developing a robotic
car park, which will provide 600 extra parking
spaces and a fast-charging electric car park
point.

In the new academic year we will look to
arrange talks for the different opportunities that
Gatwick are providing, to ensure students have
as diverse a range of options as possible.
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NCS FOR ANIMAL LEVEL 3

We will be attending Therfield, The Beacon, Epsom
and Ewell, St Andrews, Chessington, Ashcombe and
Howard of Effingham schools for assemblies and
Careers events in the coming months.

What to expect from Careers soon.

UPCOMING EVENTS

UPCOMING SCHOOL VISITS

INSIGHT DAYS
IT Insight Days are being organised for Rosebery

School, and IT and Creative Media organised for The
Beacon, in September.

Animal Care are looking forward to working with the
NCS for their students. Any other departments
interested in NCS activities should contact Careers.

WILMOTT DIXON
Wilmott Dixon will be continuing to work with Nescot

throughout the next academic year.
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careers@nescot.ac.uk
0208 394 3138
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DARIO STEVENS
Deputy Principal , Planning & Information Services

SANDRA COX
Head of Careers Education, Information, A&G

BEN SNELLOCK
Careers Engagement Officer


